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Our New Zealand pro bono team
Aoife O’Gorman and Edward Eisdell-Moore are the firm’s New Zealand directors 
of the pro bono practice. As well as leading the strategy and managing major 
relationships with NGOs and charities, they are responsible for driving strong pro 
bono engagement nationally and work closely with the pro bono partners, Iain Thain 
and Rachel Taylor (pictured below) to achieve the firm’s overall pro bono objectives. 
They also liaise with DLA Piper’s global pro bono practice, an integral part of DLA 
Piper which delivers more than 200,000 hours of free legal services across the  
globe annually.

Aoife is a passionate champion of pro bono. She 
believes that doing good and making a genuine 
difference is a pre-requisite for any high-performing 
business. In Aoife’s words,

"Who doesn't want to make  
a tangible difference and 
contribute to a fairer and more 
socially inclusive world in a 
material way? 
Big business can have incredible impact at scale. 
With that privilege comes responsibility and there are 
countless examples of businesses using their force 
for good and having extraordinary positive impacts on 
society. That's why I'm doubling down on pro bono as 
one key area where we can flex our muscle and make a 
tangible impact."

“Access to justice and the 
rule of law are crucial to our 
communities' progress and they 
underpin economic growth.
As a law firm with an international footprint, we have 
a responsibility to seek to advance the rule of law 
overseas and increase access to justice. I truly believe 
that our programmes which seek to build legal skills 
and capacity in the Pacific, combined with 'know your 
rights' sessions and community law centre evenings, are 
making an impact in these areas. I've been impressed 
with the keenness of colleagues at all levels and in all 
positions to get involved. I believe our commitment on 
a per legal staff basis is unparalleled in private practice 
in New Zealand. This makes me extremely proud. 
The enthusiasm combined with technical excellence, 
means that the feedback from our pro bono clients is 
exceptionally positive.”

Pro bono changing lives  
in the face of adversity
While COVID-19 seems to be largely behind us, with the cost-of-living crisis, war in 
Ukraine, looming recession and energy crisis, difficult times remain.  

Again, it is the vulnerable in society who will feel 
hardship the most. Charities, whilst operating under 
constrained funding and increasing overheads, will be 
crucial in helping overcome the challenges presented. 
As demand soars, the case for pro bono has never been 
stronger.

It has been wonderful to see our pro bono partner 
organisations, some of the hardest hit by the pandemic, 
recommence ever-so-important in-person initiatives 
as the world has re-opened. For many, the online 
programmes that were developed out of necessity 
remain in place. These digital offerings have been 
embraced and are now an essential tool to connect with 
communities and grow services.

At DLA Piper working pro bono is a vital part of our 
culture, and central to fulfilling our purpose to make 
business, and the world around us, better. We are proud 
of our commitment to pro bono and the contribution 
we make as part of the world’s leading pro bono 
practice. 

This year we are delighted to have extended the Head 
Start programme to Wellington and have welcomed 
two additional students, Corin and Azaria, from Mana 
College. The multi-year programme aims to improve 

social mobility and break down barriers faced by 
underrepresented groups when entering the legal 
profession. We are looking forward to supporting Corin 
and Azaira as they enter their first year at university and 
future careers. You can find out more about the initiative 
in the The Prince’s Trust Aotearoa New Zealand update 
on page 14.

You may have seen our pro bono partner Make it 16 
in the headlines recently. In a landmark judgment, the 
Supreme Court declared that the current requirement 
to be 18 years old to vote is inconsistent with the Bill 
of Rights. It is now up to Parliament to decide whether 
to lower the voting age. You can read the story behind 
Make it 16 on page 10.

We’ve also continued to work with our longstanding and 
highly valued pro bono client, the Starship Foundation. 
We’re proud to be a supporter of the frontline teams at 
Starship working long hours to continue to provide the 
best possible healthcare for New Zealand children. You 
can read more about the Starship Foundation’s great 
work in their 2021/2022 Impact Report here.

We hope you enjoy this update from our pro bono 
partner organisations on the work they have undertaken 
in 2022. 

Laura Scampion
New Zealand Country 
Managing Partner

Edward Eisdell-Moore
New Zealand  
Pro Bono Director
Auckland

Iain Thain
Pro Bono Partner
Auckland

Aoife O’Gorman
New Zealand  
Pro Bono Director
Auckland

Rachel Taylor
Pro Bono Partner 
Wellington

https://starship.org.nz/preview/embedded/?id=74l92cwxKSQ6SCky0zaJdy
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OutLine Aotearoa is an all-ages rainbow mental 
health organisation providing support to Aotearoa’s 
rainbow communities, their friends, whānau, and those 
questioning.

We provide a nationwide, free 
and confidential 0800 support 
line and an online chat service, 
staffed by trained volunteers from 
Aotearoa’s rainbow communities. 
We also provide specialist rainbow 
counselling and an Auckland-based 
trans and non-binary peer support 
service.

The past year has looked very 
different from usual, with our team 
mostly working remotely during 
Covid lockdowns and outbreaks. 
With support from DLA Piper, we 
made the transition to operating 
as a health service under the 
Covid traffic light system. It’s 
been a challenging time, but 

we’ve continued to find new ways 
to connect with our rainbow 
communities and grow our support 
services. 

OutLine Aotearoa launched an 
online chat service in June last 
year, with the goal of expanding 
our service reach and remaining 
relevant and accessible to a 
changing population. This involved 
technical work on our website, 
as well as retraining our phone 
support volunteers to also provide 
chat support.

OutLine Aotearoa

Claire Black
General Manager
OutLine Aotearoa

The chat service has been embraced 
by rangatahi who feel more at 
home in a digital setting. It has also 
proved useful during lockdowns, 
by allowing people in unsafe or 
uncomfortable home environments 
to access support privately, without 
being overheard on the phone.

In February, we launched Beyond 
Binary Code with our strategic 
partner Spark. This campaign 

advocates for non-binary digital 
inclusion through a simple piece 
of code that can be added to any 
website, updating the gender 
options on forms. The campaign 
also pushes businesses to consider 
whether they need to collect gender 
data at all. 

OutLine Aotearoa’s counselling 
service continues to go from 
strength to strength. In the last 
year, we increased the number of 

clients we support and offered over 
350 sessions at no cost to clients, 
thanks to our funding partners. 
We also signed specialist EAP 
agreements with KPMG and Spark, 
which is a new model of counselling 
provision for us. DLA Piper provided 
significant pro bono support in 
drafting the EAP agreements.

OutLine Aotearoa has had busy 
year of political advocacy. Last 

year, we hosted the official 
announcement of the Conversion 
Practices Prohibition Legislation 
Act (2022); held a community 
submission writing workshop on 
the Bill; and contributed written 
and oral submissions on both this 
and the Birth, Deaths, Marriages 
and Relationships Registration 
Act (2021), which will introduce a 
self-ID process for trans, non-binary 
and intersex people to update the 
gender on their birth certificates.

OutLine Aotearoa’s rapid growth in 
recent years has underscored the 
need to strengthen our governance 
structure. Last year, we undertook 
a constitutional review with crucial 
legal support from DLA Piper. Our 
new constitution includes clearer 
procedures around membership, 
general meetings and Board 
operations. The changes ensure 
we’ll continue to comply with the 
Charities Act (2005),and are future-

proofed to meet the requirements 
of the recently passed Incorporated 
Societies Act (2022). 

DLA Piper continues to provide 
valuable ongoing support around 
ensuring good governance 
practices from a legal perspective. 
OutLine Aotearoa is hugely grateful 
for this support, which will help us 
to continue growing with strong 
governance.

OutLine Aotearoa 
To access OutLine’s support,  
call 0800 OUTLINE or visit outline.org.nz/chat 
between 6-9pm every day

http://outline.org.nz/chat
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UNICEF is the United Nations Children’s Fund with a 
mandate to create a better world by advocating for the 
promotion and protection of children’s rights. 

Founded in December 1946 to 
provide food, clothing and health 
care to thousands of European 
children left to face famine and 
disease after World War II, UNICEF 
now provides humanitarian and 
developmental aid to children 
around the world. 

Working in over 190 countries and 
territories globally, UNICEF saves 
children’s lives, defends their rights, 
and helps them fulfil their potential. 
DLA Piper has been supporting this 
work for many years, providing tens 
of thousands of pro bono hours 
to UNICEF to date, with over 500 

DLA Piper lawyers collaborating to 
provide legal support to UNICEF 
locally across 37 jurisdictions.  The 
deep relationship that UNICEF has 
with DLA Piper is further evidenced 
by the ground-breaking global 
partnership entered between the 
two organisations in 2013. 

Over the course of this year partners 
and lawyers from DLA Piper in New 
Zealand have supported UNICEF 
Aotearoa New Zealand on a diverse 
range of legal matters, including:

• advising on the real estate 
aspects of the commercial 

lease arrangements of UNICEF 
Aotearoa’s new office premises at 
Willis Street, Wellington;

•  providing interconnected and 
urgent employment and tax 
advice in connection with the 
proposed relocation of an 
Australian based employee of 
UNICEF Australia to New Zealand;

• providing employment advice to 
UNICEF Aotearoa in connection 
with an internal staff restructure.  
This included reviewing 
documentation regarding the 
restructure (including the change 
proposal and position descriptions 
for employees affected by the 
change), and providing advice 
regarding the consultation 
process; and

• advising UNICEF Aotearoa on 

Ariana Smith
Chief Operating Officer
UNICEF New Zealand

the commercial law aspects of a 
cooperation agreement with a 
church charity under the terms 
of which funds will be used to 
deliver safe water and toilets, 
and early childhood care and 
education in the Pacific. This multi-
year programme will improve 
the long-term education and 
health outcomes of thousands 
of children in Kiribati, Vanuatu, 
Solomon Islands and Papua New 
Guinea. 

In September of this year, DLA Piper 
hosted UNICEF’s Pacific Business 
Breakfast at their offices located 
at Commercial Bay in Auckland. 
The Pacific Business Breakfast was 
organised by UNICEF Pacific and 
UNICEF Aotearoa. It was attended 
by delegates from key New Zealand 
businesses and corporates, and 
New Zealand Trade and Enterprise, 
with UNICEF Pacific Representative 
Jonathan Veitch as keynote speaker. 
The breakfast provided all attendees 

with an opportunity to share and 
robustly discuss the ongoing 
challenges of COVID-19, climate 
change and emergency responses 
and their collective impact on 
children in the Pacific Islands, as well 
as ways in which UNICEF is working 
to address these challenges. 

We are thankful to DLA Piper for 
their pro bono advice and continual 
support of UNICEF’s work in helping 
children everywhere.

UNICEF

“Shared-value partnerships 
are at the heart of everything 
UNICEF does. Our partnership 
with DLA Piper means that 
we can expand the reach 
and impact of our donors’ 
funds even further to advance 
UNICEF’s universal mandate 
for children. We are deeply 
grateful for their support.”

The UNICEF Breakfast Panel at DLA Piper’s Auckland Office
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We are Make it 16, a non-partisan youth-led campaign 
to extend the voting age to 16- and 17-year-olds in 
Aotearoa. We believe in the power of youth voice, and 
letting young people have a say on the decisions that 
will impact them the most.

Make it 16 was formed out of Youth 
Parliament in September of 2019. 
Our launching event was hosted 
at Parliament by Chlöe Swarbrick 
and featured speeches from 
Children’s Commissioner Judge 
Andrew Becroft, Wellington City 
Councillor Tamatha Paul, Labour 
MP Greg O’Connor and many 

more. Soon after our launch we 
were approached about a possible 
declaration of inconsistency claim. 
As well as our court case, we’ve 
been involved in submissions to 
Parliament, talks in schools, a 
documentary by The Spinoff, and 
we’ve created a petition that’s 
gained thousands of signatures.

Why a voting age of 16?
We have a few main reasons for 
why we believe that the voting 
age should be extended to 16. 
Fundamentally, voting is a right. 
At 16 you can drive, work full time, 
leave home, and have many other 
responsibilities but you are not 
given the right to vote on issues 
and who will represent you in 
Parliament.

Secondly, 16- and 17-year-olds are 
the only people who know what 
it is like to be that age right now. 
Having diverse experiences and 
perspectives represented is what 

Ella Flavell
Make it 16 
Committee Member

Make it 16

makes democracy work. A person’s 
right to vote in a democracy should 
not be contingent on their level of 
education or life experience.

Thirdly, there shouldn’t be taxation 
without representation. Many 16- 
and 17-year-olds work and pay 
tax yet have no say on where that 
money goes.

Finally, decisions that the 
government make today will 
undoubtedly affect youth futures 
the most. Allowing 16- and 17-year-
olds to vote would allow for more 
people’s voices to be represented 
in Parliament, creating a stronger 

democracy, and creating better 
youth policy.

Our win in court
We believe that the voting age of 
18 is unjustified age discrimination 
under the Bill of Rights. Section 
19 protects against discrimination 
based on age over 16, which is 
clearly engaged by preventing 16- 
and 17-year-olds from voting. We 

also believe this is not a justified 
limit in terms of s 5. 

With the help of DLA Piper and 
barristers Jason McHerron and 
Graeme Edgeler, all acting pro 
bono, we have been able to take 
this argument to the courts. We 
are thrilled to say we recently 
succeeded. On Monday, 21 
November, the New Zealand 

Supreme Court ruled that 
preventing 16 and 17 year-olds 
from voting is unjustified age 
discrimination in breach of the Bill of 
Rights and issued a ‘Declaration of 
Inconsistency’.

We would like to thank the amazing 
lawyers who continued to bring an 
incredibly powerful case for why the 
current voting age is unjustified age 

discrimination. During the three-
year-long fight in the courts, they 
volunteered their time to support 
our movement and argue for the 
rights of rangatahi. They did this all 
pro bono! We are beyond grateful 
for the huge mahi and all the hours 
they have put into this case. Ngā 
mihi nui to Graeme Edgler, Emma 
Moran, Cameron McCracken, Jason 
McHerron, and others at DLA Piper 

for everything. We could not have 
achieved this without you. 

While the Court cannot change this 
law, it has sent a strong message to 
Parliament, which has announced 
that they will be drafting a bill to 
lower the voting age.

It’s time to Make It 16!

Allowing 16- and 17-year-olds to vote 
would allow for more people’s voices to be 
represented in Parliament, creating a stronger 
democracy, and creating better youth policy.
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Around 4,200 rangatahi (young people) across 
Aotearoa are impacted by cancer each year. CanTeen’s 
mission is to ensure they don’t face cancer alone. 

CanTeen supports rangatahi aged 
13-24 years who have had their 
world turned upside down by cancer 
- whether it’s their own diagnosis, 
the cancer of a sibling or parent, or 
the death of a loved one.  

It is hard to believe we are still 
experiencing the impacts of 
COVID-19 as we move closer 

to the three-year mark since 
the beginning of the pandemic, 
particularly the challenges faced 
by those we support and their 
whānau. Not only are rangatahi 
having to manage the mental 
distress of a cancer diagnosis, but 
in many cases, it has been further 
exacerbated by the impacts of the 
virus - such as, managing stress due 

to them or family members being 
immune compromised, impacts to 
mental health from going through 
lockdowns and COVID-19 spikes, 
and for many, their families have 
experienced challenging financial 
situations.

It is vital that we can be there to 
support rangatahi through this 
difficult time in their lives. 

“I have struggled with depression 
in the past and CanTeen helped 
me by giving me people to talk to 

Nick Laing
Chief Executive Officer
CanTeen Aotearoa

CanTeen Aotearoa

when I’m feeling not right.” Abby, 17, 
diagnosed with Ewing’s Sarcoma in 
her spine.

Fortunately, even though it has 
been an extremely challenging for 
our organisation, we were able 

to effectively adapt our service 
delivery model and continue 
offering support online. Though 
we are again able to safely deliver 
our services face-to-face, we have 
chosen to continue providing 
services online as well. 

“Our online programme has been so 
beneficial for those we support, we 
were able to provide our full service 

offering throughout lockdowns and 
at times our face-to-face services 
were paused whilst we mitigated 
additional health risks. 

“It has given rangatahi 
more control over 
how they want to be 
supported and many 
rangatahi have chosen 
to continue receiving 
support online, such as 
counselling sessions and 
peer events. Feeling more 
comfortable being in their 
own space, and as it can 
be more convenient.” Said 
Lucy, CanTeen’s National 
Manager of Psychosocial 
Services. 

We understand that cancer 
affects everyone differently, so 
we are proud that our specially 
trained team of Psychologists, 
Social Workers, and Youth Workers 
can provide free services tailored 
to the specific needs and cancer 
experiences of rangatahi, both 
face-to-face and online. CanTeen 

provides individual support and 
therapy, peer events, therapeutic 
programmes and camps, specialist 
online support through www.
canteenconnect.org.nz, and 
rangatahi development, including 
financial grants. 

COVID-19 has also largely impacted 
our fundraising activities due to 
restrictions on community events. 
CanTeen Aotearoa receives no direct 
government funding, so we rely on 
the generosity of the community, 
through donations, grants, 
corporate partners, and pro bono 
services to support us in providing 
our vital services. 

We have been extremely fortunate 
to receive the pro-bono services of 
DLA Piper, providing their expertise 
and support on a range of mahi, 
which helps enable CanTeen to 
continue supporting rangatahi 
impacted by cancer through these 
difficult times.

“I have struggled 
with depression in 
the past and CanTeen 
helped me by giving 
me people to talk to 
when I’m feeling not 
right.”

CanTeen - Youth Worker Abi ready to run a peer event 
online ‘Baking with Abi’

Abi (left) with fellow leaders, Leadership Camp 2022

CanTeen leaders at Leadership Camp
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DLA Piper partnered with The Prince’s Trust Aotearoa 
New Zealand in 2020 to launch the DLA Piper New 
Zealand Head Start programme. The purpose of the 
programme is to deliver on DLA Piper’s commitment 
of providing equal opportunity and breaking 
down barriers faced by under-represented groups 
when entering the business of law. The Head Start 
programme seeks to bring increased diversity of 
perspectives to the legal sector, so that we can achieve 
a legal system with true representation. 

Head Start is a multi-year 
programme, where DLA Piper, with 
our support, works with students 
from Year 13 for up to five years, as 
they transition through university. 
Throughout the programme we 
guide students through different 
stages of their educational and 
professional journey. We also 
assist the students in gaining 
work experience at DLA Piper and 
running programmes to further 
develop their skills, confidence, and 
networks.

Rod Baxter
Chief Executive
The Prince’s Trust  
Aotearoa New Zealand

The Prince’s Trust 
Aotearoa New Zealand

In the inaugural year of the 
programme we partnered with 
Auckland Girls Grammar School 
and two students, Jane Fasavalu 
and Nancy Vuni were selected to 
participate in the programme. Both 
Jane and Nancy, are now completing 
their first year at the University of 
Auckland, studying a Bachelor of 
Laws.

Over the last two years Jane and 
Nancy have spent time at the DLA 
Piper Auckland offices receiving 
one-on-one mentoring, learning 
about the firm and the wider legal 
sector, and receiving support from 
their assigned buddies and mentors 
as they navigate their first year of 
law school. At DLA Piper, they have 
been supported by Natasha Wilson 
(Head of IT), Alicia Murray, (Partner, 
Litigation), and Pavanie Edirisuriya 
(Special Counsel, Corporate). Jane 
and Nancy have both commented 
that their time spent in the Auckland 
DLA Piper office has been invaluable.

In 2022, we were excited to 
introduce the Head Start 
programme to Wellington in 
partnership with Mana College and 
welcomed two additional students 
to the programme, Azaria Iti and 
Corin Carradice-Rua. Azaria and 
Corin have had the opportunity to 
visit DLA Piper’s Wellington office on 
several occasions where they have 
met their mentors and buddies, 
had a tour of Victoria University’s 
Law School, and attended sessions 
to help them plan for their school 
leaving experience. The DLA Piper 
Wellington team, including mentors 
Emma Moran (Partner, Litigation) 
and Kerry Anderson (Partner, RMA), 
were honoured to be part of the 
Mana College senior prizegiving 
where they presented Azaria 
and Corin with their Head Start 
scholarship certificates. Both Azaria 
and Corin also received various 
other awards to recognise their hard 
work and contribution throughout 
their time at Mana College. Azaria 

and Corin have appreciated 
that both Emma and Kerry have 
supported them in navigating their 
way through their final year of 
school, potential university entrance, 
and initial exposure to the legal 
sector. We are excited to see how 
Azaria and Corin enjoy their first 
year of university in 2023. 

DLA Piper in New Zealand is 
committed to levelling up law 
and operating as an inclusive and 
culturally aware firm. This has been 
evident throughout our partnership; 
DLA Piper is truly a values-driven 
firm who I feel privileged to work 
alongside. I have no doubt that Jane, 
Nancy, Azaria and Corin will continue 
to grow from the experiences 
gained throughout the programme 
and I look forward to continuing 
to work with DLA Piper on this 
important initiative. 

Wellington Head Start Students and DLA Piper  
members at the Mana College prizegiving

Throughout the programme we guide students through 
different stages of their educational and professional 
journey. We also assist the students in gaining work 
experience at DLA Piper and running programmes to 
further develop their skills, confidence, and networks.
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